implement environmental and energy programs and policies. We provide training and technical support for states and local governments at the forefront of improving air quality and reducing GHGs. Examples of our work includes developing tools and providing technical support to help quantify the emissions, energy system, economic and public health impacts of EE, RE and other energy technologies and climate policies. We also develop information to bolster environmental policy maker confidence that EE programs can be rigorously and credibly measured.
You can learn more about us at https://www.epa.gov/statelocalenergy.
We would like to talk to people who are solution oriented and who have:
• Professional experience working on state and local environmental and energy strategies, designing, implementing and/or evaluating EE and/or RE policies and programs;
• Relationships with state and local policy makers including staff from DEQs, SEOs and/or PUCs;
• Quantitative, qualitative and analytic skills;
• Excellent interpersonal and communications skills, including the ability to translate technical concepts for non-technical audiences; and
• Experience that would qualify for a GS-13 level position.
If you would like to discuss this opportunity, please contact Julie Rosenberg at rosenberg.julie@epa.gov.
Note that this is not a formal position announcement.
See the official announcement on USAJOBS.
About the State and Local Energy and Environment Program
This newsletter is a service of U.S. EPA's State and Local Energy and Environment Program. We offer expertise about implementing cost-effective energy efficiency, renewable energy, and climate policies and programs to interested state, local, and tribal governments. If you flew to the recent WPSA meeting in San Diego on Alaska Airline, but did not use the Alaska Airlines code we provided, please send a note to Richard Clucas (hprc@pdx.edu) letting him know. Include the names of the travelers, their ticket numbers, and flight information in your note. Even if you didn't enter the code, the WPSA can still receive credit for your travel, which provides us with some financial benefits.
Call for Nominations Best Book in Environmental Political Theory
The Environmental Political Theory Section of the Western Political Science Association (WPSA) invites nominations for the Third Annual Clay Morgan Award for the Best Book in Environmental Political Theory. The deadline for nomination is June 17, 2019.
The purpose of this award is to recognize outstanding scholarship, published in a book-length monograph, which utilizes the resources, literatures, and approaches of the field of political theory to address intersections between contemporary or historical environmental challenges on the one hand and the philosophical and ideological concepts, principles, and debates animating political life on the other. While the focus of the award is on political theory, we welcome books that make a contribution to the field from related disciplines -including, but not limited to, anthropology, environmental humanities, ethnic studies, geography, indigenous studies, philosophy, political economy, science and technology studies, or sociology.
Nominations must have been originally published within last three calendar years (2017) (2018) (2019) . Books may be coauthored, but edited collections are not eligible. Questions may be directed to the committee chair, Teena Gabrielson: tgabrie1@uwyo.edu<mailto:tgabrie1@uwyo.edu>.
The committee anticipates announcing the award winner by September 2019. The author will be recognized and their book will be the subject of a roundtable discussion at the next WPSA annual meeting, in Los Angeles in April 2020.
Nominations will be accepted from authors, colleagues, and/or publishers. To be considered, arrangements should be made for the publisher to mail hard-cover copies of the nominated book to the four committee members, below, to arrive by 17 June 2019. The namesake of the award: Clay Morgan was an acquisitions editor in the field of environmental studies, first with SUNY Press and then for many years with MIT Press. He retired in January 2014. Throughout his career, Clay was uniquely influential in acquiring manuscripts in the field of environmental political theory, and thereby in helping to cultivate, shape, and support the development of this scholarly field.
Great Response and Great Opportunities for Research Communities
The WPSA annual meeting in San Diego was the most dynamic in the association's history. One of the factors that made it so exciting was the large number of mini-conferences, workshops, and special events that were held in conjunction with the meeting. The annual meeting continues to provide an opportunity for traditional research presentations and roundtable discussions, as it always has, but it has also begun to provide a venue for interested groups to schedule special events. These events have proven to be very valuable in creating a more focused and meaningful meeting experience. On the Wednesday right before the conference begins, there is limited space available to accommodate groups who wish to hold workshops or offer short courses. In addition, if you are part of a research community that is interested in holding a meeting in spring 2020, we may be able to accommodate your group by coordinating a miniconference or workshop within the annual conference. There is also the opportunity to host receptions, business meetings, and other events. For information about these opportunities, please contact Richard Clucas, WPSA Executive Director, at hprc@pdx.edu.
The Western Newsletter Editor Search
The Western Political Science Association is searching for a new Editor or Team of Editors for the The Western, the WPSA's official newsletter. This four-year term is renewable for two-year optional extensions. Nominations and selfnominations are both welcome. The WPSA encourages nominations of women and members of ethnic minorities. The editor(s) is selected by the WPSA president. For information, please contact Richard Clucas at hprc@pdx.edu.
Call for WPSA Nominations
The WPSA Nominations Committee requests that nominations be submitted for WPSA officer positions. Nominations and self-nominations are welcome. Each should be accompanied by:
VICE-PRESIDENT: Serves as Program
(1) A written indication from the individual that s/he is willing to serve; (2) A statement in support of the nominee including details of previous WPSA activities; and (3) A copy of the nominee's recent vita.
We encourage nominations of women and members of ethnic minorities (including women of color) and nominations that help achieve a balance of large and small schools, areas of specialization, and regions in WPSA governance.
The WPSA Bylaws specify that nominees who are not residents in the western region "shall be assigned randomly by the Committee on Nominations to one of the three regional groupings."
Nominations should be sent before June 30, 2018 to: James Lai, Nominating Committee Chair, Jlai@scu.edu. Please indicate your interest in committee service, by completing the form found at http://www.wpsanet.org/forms/srvcomm_a.aspx. The form will be submitted to Jessica Lavariega Monforti, WPSA President-elect.
School of Public Service Visiting Assistant Professor (1 Position) Search # [to be added later]
The School of Public Service at Boise State University is seeking a Visiting Assistant Professor to join the public policy and administration faculty to begin in August 2019. The position is for two years, depending on performance. Successful candidates will be able to teach courses in the Master of Public Administration (MPA) program. Specialization is open, but preference will be given to candidates who can contribute to the MPA's emphasis areas in environmental policy or state and local government. The successful candidate is expected to teach a 3-3 load. Boise State's MPA is a strong and established program with 12 faculty and approximately 85 full or part-time students.
The School of Public Services is a growing interdisciplinary school designed to empower students to innovative and responsive public service leaders, and to promote informed discourse and civic engagement across diverse community groups. 
Ph.D. Dissertation Fellowship Opportunity
The Smith Richardson Foundation is pleased to announce its annual World Politics & Statecraft Fellowship competition to support Ph.D. dissertation research on American foreign policy, international relations, international security, strategic studies, area studies, and diplomatic and military history. The purpose of the program is to strengthen the U.S. community of young scholars and researchers conducting policy analysis in these fields by supporting the research and writing of policy-relevant dissertations through funding of field work, archival research, and language training The Foundation will award up to twenty grants of $7,500 each. The deadline is October 7, 2019. For further information, please visit: https://www.srf.org/programs/international-security-foreign-policy/world-politicsstatecraft-fellowship/. Please submit your application to worldpolitics@srf.org; do not mail a hardcopy.
Legislative Policy Analyst
Professional Positions OPPAGA's entry level position is the Legislative Policy Analyst. The analyst will serve as a technical expert conducting research studies, program evaluations and policy analyses of public programs and agencies. Policy analysts are expected to become proficient in conducting program evaluations and policy analyses, demonstrate strong writing and presentation skills, and develop substantive knowledge of Florida state government operations and the legislative process. The Senior Legislative Analyst performs similar functions at a more advanced level, and requires additional experience as described below.
Critical functions of the analyst include
• conducting policy research of issues of importance to the Florida Legislature;
• researching laws and professional literature;
• interviewing agency and legislative staff;
• conducting focus groups and other forms of qualitative information gathering;
• designing and administering surveys;
• reviewing and analyzing agency records;
• collecting and analyzing quantitative data in manual and electronic formats, including the use of statistical software as necessary; • identifying and drafting policy alternatives;
• writing grammatically correct and accurate reports that concisely communicate results; and • making presentations to legislators and legislative committees.
Desired experiences and skills include
• experience in designing and executing research to develop a documented basis for policy analyses, program evaluations, management reviews, budget analyses, or similar technical reviews; • understanding of principles of governmental organization, budgeting, and accountability;
• experience as an effective contributor to a work team;
• experience using word processing, presentation, and spreadsheet software, preferably Microsoft versions (WORD, POWERPOINT, and EXCEL); and • experience writing for and/or testifying before high-level executives or elected public officials expressing sensitive conclusions and recommendations based upon statistical and financial data.
Knowledge and experience may be demonstrated through graduate-level training and/or previous successful employment such as a legislative budget analyst, legislative or agency program evaluator, management or financial consultant, stock or bond analyst, engineer, or certified public accountant.
Minimum Qualifications Legislative Policy Analyst
A bachelor's degree from an accredited college or university and three years of professional experience in research, analysis, program planning and evaluation, or administrative work with training in policy analysis and research methods. A master's degree from an accredited college or university can substitute for one year of the required experience. A doctorate from an accredited college or university can substitute for two years of the required experience. Professional experience as described above can substitute on a year-for-year basis for the required college education.
Senior Legislative Analyst
A bachelor's degree from an accredited college or university and five years of professional experience in research, analysis, program planning and evaluation, or administrative work with training in policy analysis and research methods. A master's degree from an accredited college or university can substitute for one year of the required experience. A doctorate from an accredited college or university can substitute for two years of the required experience. Professional experience as described above can substitute on a year-for-year basis for the required college education. What's in it for you:
Salary and Benefits
• Work with passionate colleagues at the Oregon Department of Education.
• Impact the lives of children and families statewide.
• Generous benefit package, including medical, vision, and dental benefits with paid sick leave, vacation, personal leave, and 10 paid holidays a year.
Click here to learn more and to apply! Please note that we can only accept applications and/or resumes through our website.
Current State of Oregon employees (excluding temporary employees) -you must apply through your employee Workday account.
For questions about the job announcement or online application, please call 503-947-5635 or email ode.jobs@state.or.us.
The Department of Education is an equal opportunity, affirmative action employer committed to a diverse workforce.

Student Investment Director Salem, Oregon
Application Deadline: 6/9/2019
Salary Range: $7,786 -$11,485 monthly Join our management team as the Student Investment Director (Principal Executive/Manager G). This position will lead us in the implementation of the Student Success Act (HB3427). This is a historic opportunity to support our schools in new ways, reduce disparities and bring equity to education in the state. You will have a chance to impact generations of Oregonians, and an opportunity to change outcomes for our children and the future of Oregon.
What's in it for you:
The Department of Education is an equal opportunity, affirmative action employer committed to a diverse workforce.
Postdoc Opportunity USGS Social Scientist
I have two related projects for which I am hoping to hire a postdoctoral fellow in the near future. I am writing to ask your help identifying any soon to finish or recently finished students with the right set of skills and interests.
The postdoc would be working on two areas of research. One is well defined and will provide a chance to quickly get to data collection and products; the other is not yet defined and I envision working with the postdoc to shape it. More details:
• "Developing and testing a rapid assessment method for identifying key social characteristics of ecological drought preparedness and decision making" -Operationalizing social science in cases where extensive field study is not feasible. A one page project description is attached
• "Human dimensions of ecological transformation" -The USGS and our DOI partners have recognized the need to better understand human dimensions of ecological transformation, both on public lands in general and specifically within the context of drought. Within this general problem space, we anticipate there is an exciting interest for a career in sustainability research and capacity building in the nonprofit sector. You will workmission is to support decision-making and induce change towards sustainable development around the world by providing integrative knowledge that bridges science and policy in the field of environment and development. SEI was ranked as the second most influential environment think tank in the world in the Global Problem Summary: Under some conditions that drive extensive ecological change (e.g., droughts, floods, heat waves, wildfire), attempting to maintain historic conditions may become infeasible or otherwise costprohibitive. These changes, particularly rapid ecological shifts, challenge traditional conservation strategies for managing habitats and species, threaten important infrastructure, and impair federal agencies' ability to respond effectively. The envisioned project will help fill land and water managers' need to understand a range of social aspects when responding to ecological transformation.
The right scholar would have the following characteristics:
• PhD in a social science field, or interdisciplinary with strong social science methods skills
• Experience and/or potential to independently develop a research project from ill-defined needs
• Demonstrated ability to work independently at all phases of the research process -designing a study, collecting data, analyzing data, managing logistics, and producing written products
• Experience working with practitioners, especially federal land management agencies and/or experience working with tribes
• Collegial, collaborative and enthusiastic
We are planning to hire someone through the USGS Postdoctoral Fellow program, which provides generous compensation and federal benefits.
Please let me know if you have any students who might be a good fit at noaa.risa.socsci@noaa.gov.
Fully funded MA or Ph.D. (2 years) on Climate Change Adaptation and Environmental Justice in the US Coastal South (NCAR/NSF) The University of South Carolina
Currently seeking applications for a full time graduate student to work as a research assistant on a two-year qualitative research project on the impacts of climate change on communities of color living in the US coastal south. The fellowship is funded by the Coastal Regions and Human Settlements Innovator's Fellowship of the National Center for Atmospheric Research (NCAR), a National Science Foundation program. As part of the fellowship, the research assistant will participate in conducting qualitative research across multiple field sites in the US South and will have the opportunity to spend up to two summers in residence at the NCAR laboratories in Boulder, CO collaborating with NCAR scientists and other Innovator Fellows.
